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1. Key points of the brief review form a web site

Steve Farber has written the book of new approach to leadership to energize business leaders and help them make the leap into extreme leadership. In fact, "L.E.A.P." is gathered from each initials of exactly what Farber prescribes. What exactly an extreme leader is one who cultivates love, generates energy, inspires audacity, and provides proof.
Farber has written a business parable like no other, filled with vivid, fully realized, and eccentric characters, crazy plot twists, honest and believable conversations about leadership, and most importantly, an innovative program for leaders to inspire and engage their companies.
Farber's book reveals the questions leaders must ask themselves in order to truly become extreme leaders, including: 

* Why do I love my business, my employees, and my customers, and how can I show them how I feel? 

* What effect do my actions have on the energy of the people around me? (OR, what are the unnecessary, time-consuming, bureaucratic policies and procedures that suck our energy?) 

* How are we going to change the world of our company, our employees, customers, marketplace, and industry? 

* What have I done today to show my commitment to my colleagues and customers?
2. My opinions about the book
It seems like work has become a world separated from the world most of us want to live in. Today's work environment tends to consider emotions as a weakness, ambitions beyond growth and profit as irrational, and personal growth as an unnecessary indulgence. Many organizations have created internal environments out of alignment with individual beliefs, values and goals. I believe that Farber's book describes a way of leading that can bring organizations back in alignment with shared human needs, values and beliefs.
However, is it really possible to cultivates love, generates energy, inspires audacity, and provides proof in Korean business society? I think that cultivating love, generating energy, inspiring audacity, and providing proof are all about human relationships. By this I mean that people who work in a same place have to be familiar with talking friendlier about their work and the company they work for so that they are able to know what they can love to do about and why they love their colleagues and customers. Finally, under the situation that lacks time to communicate with each other, it would not be quite successful to motivate employees to love everything around them.
Therefore, I doubt that many Korean companies are able to handle those issues provided by the book appropriately. So I believe that first giving employee’s real goal which they love to do and is going to so benefit to them when it comes true, then promote people to love the work as a way to achieve the goal that they love to fulfill.
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